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NAVAL SAFETY CENTER – INFORMATION BRIEF  

Issue

At its 2 May 2006 meeting, the Navy Executive Safety Board (ESB) discussed tracking government civilian (off-duty) mishap rates and why this currently isn’t done.  Task is to produce an information paper outlining why this isn’t currently done and hurdles to implementing this requirement. 

Reference


5 USC sec. 522a (2000)
Key Points

For several reasons, identified from discussions with NAVSAFECEN JAG, it is not feasible to collect off-duty injury or private motor vehicle (PMV) mishap data on Navy civilians.  There is no relationship between lost work time and sick leave.  

If a civilian is injured at home and has a doctor’s note requesting restricted/light duty, the note does not have to specify what the injury is. If there is an option for a reasonable accommodation, then the Navy has a duty to work with the individual.  Such accommodation may include a minor modification of duties or a change in work environment.  However, if a person is unable to perform most of their duties or there is no opportunity for accommodation then the individual must use a form of leave such as sick leave.

CIVILIAN PMV MISHAPS

Civilians driving on government business

If a civilian drives his PMV on government business, this is considered work-related.  The standard in the private sector, for any employee who drives on company business, is to obtain a copy of the employee’s Motor Vehicle Record annually.  The Navy could do this but it would take an automated system to collect and track the results as well as personnel to monitor the MVRs and to take action on the problem MVRs.

Civilians driving on personal, non-work time

When a civilian has a PMV mishap on non-work time, the only way the Navy would know is if he self-reported, however, civilians have no legal duty to report their off-duty PMV mishaps.  The only time civilians have a duty to report would be if they drive on Navy business and their PMV mishap resulted in changes to their driving status (license revoked, suspended, etc.).

If a civilian does NOT drive as part of their job, the Navy does not have ‘cause’ to request a MVR.

DUI convictions
DUI convictions are public record, so this data is available.  However, how would the Navy collect the data and how would it be used? 

CIVILIAN INJURIES WHILE NOT ON WORK STATUS

For the military, if a military member calls his Supervisor and says he is not reporting for work, the Supervisor can ask why.  If the military member has a doctor’s note, it is a recommendation only – the Supervisor can say come to work, although most honor the doctor’s note.

The Navy pays for part of a civilian’s health insurance; however, the Navy has no legal grounds under which the Navy could request medical records to identify off-duty mishaps.  

If a civilian calls his Supervisor and says he is sick and can’t come to work, the Supervisor cannot ask why.  If a civilian brings a doctor’s note that says he needs to be excused from work, the note does not have to specify the reason why the civilian is being excused from work.

If it appears that a civilian is abusing sick leave, he could be asked to provide a doctor’s note, but the note would not have to specify why the leave was requested.  There are legal issues involved with asking employees for information on injuries that occur while they are not working.  Sick leave could be monitored for trends/abuse; but once the data is collected, how do you determine why the leave was taken?  

Recommendation(s)

Due to Privacy Act considerations, it is not recommended that we track civilian off-duty injuries or PMV mishaps. 
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